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	Govanhill Community Development Trust
Equal Opportunities Monitoring Form



Govanhill Housing Association & Govanhill Community Development Trust are committed to equal opportunities in employment, regardless of race (including colour, nationality, ethnic or national origin and citizenship), religion/belief, disability, marriage and civil partnership, gender reassignment, pregnancy and maternity, age or sex and sexual orientation.

We would, therefore, ask you to complete the following questionnaire to help us ensure that we are reaching all sections of the community, and to check the effectiveness of our recruitment practices. You do not need to answer every question, but by answering as many questions as possible, you will help us meet your needs better.  We provide options throughout this form to allow you to provide only the information you want to give us.  You can complete some questions and not others or you can complete parts of questions if you want.  

We are committed to handling and using the information that you provide in this form to the strictest, secure and most confidential standards in accordance with data protection laws.  The information you provide in this form will not affect your application.  We will ensure that access is restricted to only relevant staff members as part of the recruitment process (we do not share this information with our shortlisting and interview panel), and we will not share any of this information, unless we are legally permitted or required to do so.  We will not keep this information for longer than 9 months and will securely destroy it thereafter.
We use equality information for a range of purposes, including to help us to:

· plan and deliver an effective recruitment process and meet our legal and regulatory obligations;

· protect and promote your rights and interests; 

· promote equality objectives throughout the recruitment process and assess the impact of the activities, policies and practices that we adopt in promoting such objectives; 

· take account of religious beliefs as part of the recruitment process, for example, religious holidays or prayer time commitments when arranging an interview with you;

· understand if you have any particular support needs and / or accessibility requirements to allow us to meet our legal duty to make reasonable adjustments;

· address, with sensitivity, the needs of trans individuals as part of the recruitment process;

· identify and address our job applicants’ needs, and improve our recruitment process;

· promote positive action initiatives that address the under-representation of particular groups; and

· identify, address and eliminate any form of discrimination as part of the recruitment process.

Data protection laws require us to have a legal reason for handling and using equality information.  Our legal reasons are:

· to comply with the laws that apply to us.  This includes the legal duty to eliminate unlawful discrimination contained in employment law and the Scottish Housing Regulator’s Regulatory Framework, which requires us to collect equality information;

· your explicit consent.  By answering the questions in this form and returning the form to us, you are providing your explicit consent to us handling and using the information you provide in the ways outlined above.  You have the right to withdraw your consent at any time by contacting us; and

· that the handling and use of equality information is necessary for reasons of substantial public interest for the purposes of identifying and keeping under review the equality of opportunity or treatment between groups of people to enable such equality to be promoted or maintained.  This only applies to equality information: revealing racial or ethnic origin; revealing religious or philosophical beliefs; regarding health; and relating to sexual orientation.  It only concerns the following groups of people: people of different racial or ethnic origins; people holding different religious or philosophical beliefs; people with different states of physical or mental health; and people of different sexual orientation.
	Application for the post of: 

 
	Multilingual Family Learning & Support Worker (Fixed Term to August 2022)


	Sex
My sex is:   
  
	Male
(
	Female   (
	Intersex (
	Other (please state)   (

	Prefer not to say (


	Gender re-assignment (trans/transgender)
Do you consider yourself to be a trans person? 

  
	Yes   
(
	No
(
	Prefer not to say    (


	Disability

Do you consider yourself to have a disability / special needs?

  
	Yes   
(
	No
(
	Prefer not to say    (

	Please state what that disability is




	Ethnic Origin: Please choose ONE section from A to E, then tick the appropriate box to indicate your cultural background


	A White    
English
(
Scottish  

( 
Welsh
( 
Irish

( 
Gypsy/Traveler    
( 
Other White         

(

	B Mixed 
Any Mixed Background (

	C Asian
Indian                     

(  
Pakistani    

( 
Bangladeshi

( 
Chinese

(
Other Asian 
(  

	D Black
Caribbean

(
African

(
Other Black 

(

	E Other Ethnic Background     
Prefer not to say 
Arab, Arab Scottish/British 

(
(


	Any other ethnic group (please state) _____________________________________________



	Religion
I would describe my religious background/belief as: ​​​​​​​​​​​​​_________________________________________

  

	None  


(

	Prefer not to say


(


	Sexual Orientation

Bi-sexual   
      (
  
	Gay/Lesbian
(
	Heterosexual/Straight 

(
	Other (please state)  

(
	Prefer not to say        

(


	Age: Please indicate your age group:-

	●  16-24             ●  25-34             ●  35-44             ●  45-54             ●  55-64             ●  65 & over   

● prefer not to say



	Where did you see this post advertised?



	EVH Bulletin
 
   (
  
	EVH Website
   (
	My Jobs Scotland
(
	Scottish Housing News         (

	Association’s Website
    (

	Word of Mouth  (
	Internal Notice
(
	Other (please state)



General

Please tick this box if there are any issues that you want to discuss with us in confidence. (
Interview

Please note if there are particular dates or times of the day that you would not be available for interview

Protected characteristics

Please advise if you have any particular requirements in relation to the protected characteristics noted in this form


Consent

By ticking this box and submitting this form to us, you consent to us handling and using the personal information you provide in this form as set out above.  You can withdraw your consent at any time by contacting us.  (
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